Recommendations: Personnel held on 29.09.22

55/22/23 TO RECEIVE A REPORT ON THE PROVISION OF LONE WORKING
DEVICES AND CONSIDER ANY ACTIONS OR ASSOCIATED EXPENDITURE.

It was RESOLVED to note that sufficient Risk Assessments and Safety Systems
across the Service Delivery Department are now in place and staff have been
consulted throughout the process.

It was proposed by Councillor Martin, seconded by Councillor Stoyel and resolved to
RECOMMEND to Policy and Finance to:

1. Terminate 10 devices with immediate effect;

2. Continue to utilise 3 devices that remain within contract and terminate at the end
of the two year contract;

3. To note a cost saving of £2,100 against budget code 6214 P&F Health and Safety;
4. Not pursue with Health and Safety Mobile Applications.

59/22/23 TO RECEIVE AN UPDATE ON ROSEVALE ACCOUNTANTS
FINANCE SUPPORT AGREEMENT AND CONSIDER ANY ACTIONS AND
ASSOCIATED EXPENDITURE.

It was proposed by Councillor Martin, seconded by Councillor Peggs and
RESOLVED:

1. To continue with the appointment of Rosevale Accountants to undertake the
finance handover/support for both the Finance Officer and Finance Assistant
posts;

2. To reduce Rosevale Accountants weekly hours from a maximum of 60 hours to a
maximum of 30 hours per week from 1st October to 31st December 2022 at a cost
of £26.50 per hour;

3. That the Personnel Committee further review the status at Novembers Personnel
Committee meeting.

It was proposed by Councillor Martin, seconded by Councillor Peggs and resolved to
RECOMMEND to the next Policy and Finance Committee to vire £5,151 from budget
code 6694 EMF Staff Contingency to 6661 Finance Consultancy Fees to cover the
above cost.






